
 

 

February 25, 2020 

 

PRIVILEGED AND CONFIDENTIAL 

 

MEMORANDUM 
 

TO: Chief School Administrators and 

 Boards of Education  
 

RE: Shortened Probationary Period for Administrators with Prior Tenure 

 

 We write to update you on recently enacted amendments to the Education Law which, as 

of June 1, 2020, will provide for a shortened probationary period of three years (rather than four 

years) for administrators1 who were previously granted tenure in an authorized administrative 

tenure area. The amendments take effect on June 1, 2020 and apply only to  individuals beginning 

their probationary periods on or after that date. 2 

 

 Previously, the law did not permit any reduction in the length of the probationary period 

for administrators, either for prior tenure or regular substitute service immediately preceding the 

probationary period (commonly known as “Jarema credit”).  Now, as of June 1, 2020, an 

administrator beginning his or her probationary period in an administrative tenure area on or after 

June 1, 2020 is entitled to a three-year, rather than a four-year probationary appointment if the 

administrator had previously received tenure within an authorized tenure area in another school 

district within the state, the school district where currently employed, or a board of cooperative 

educational services (“BOCES”), and the administrator was not dismissed from such district or 

BOCES pursuant to the disciplinary process under Education Law §§3020-a or 3020-b.  

 

  

 
1 The term “administrators” for purposes of the statute includes “principals, administrators, supervisors or other 

members of the supervising staff.” 
2 Chapter 345 of the Laws of 2019, signed by the Governor on October 4, 2019, states “This act shall take effect June 

1, 2020 and shall apply only to individuals beginning their probationary periods on or after that date.” 
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 In the case of a probationary appointment for a building principal, there is no requirement 

for the building principal to demonstrate that he or she received an Annual Professional 

Performance Review (“APPR”) rating in his or her final year of service in the prior district or 

BOCES in order for the building principal to receive a reduced probationary period for having 

received prior administrative tenure.3   

 

 As noted at the outset, the enacted legislation expressly states that the statutory 

amendments authorizing the reduction for prior tenure do not take effect until June 1, 2020.  

Therefore, it appears that a board is without legal authority to grant such a reduction prior to that 

date.  Accordingly, if a school district or BOCES intends to grant an administrator a three-year 

probationary period for prior tenure for the upcoming school year, we recommend that the board 

wait until June 1, 2020 or thereafter to make such appointment, with the probationary period 

beginning on or after June 1, 2020, in order to ensure both the board’s legal authority to act and 

the applicability of reduced probationary period. 

 

 Please contact our office if you have any questions about these changes and/or specific 

appointments. 

  

 
  

VIA EMAIL 
GGDOCS-951865846-327 

 

 
3 A classroom teachers appointed on or after July 1, 2015 must demonstrate that he or she received an APPR rating in 

his or her final year of service at the prior district or BOCES in order to receive a reduced three-year probationary 

period.  As noted above, there is no such requirement for building principals.  However, it should be noted that at the 

end of the probationary period, all building principals appointed on or after July 1, 2015 (including those that may be 

eligible for a reduced probationary period on or after June 1, 2020) must have received APPR ratings of effective or 

highly effective “for at least three of the four preceding school years” in order to be eligible to receive tenure at the 

end of the probationary period.  See e.g. Education Law §3012(2)(b).  


