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Court rules on "deeply rooted perception" about women
still persisting in the workplace
When we consider gender harassment, we usually think about situations where
gender bias is clear - unequal pay for the same work, where the only difference
between the workers is gender; or direct (and often derogatory) comments
about gender (i.e., statements like "this is a man's world," or excuses for
mistreatment of women workers in "male-dominated" workplaces).
In the recent case Parker v. Reema, the gender discrimination was far more
subtle in nature. Rumors about the plaintiff, Parker, were being circulated by a
jealous male coworker, Pickett. Word was being spread that Parker essentially
slept her way to the top, and Pickett went as far as filing a hostile work

environment complaint against Parker for her alleged "inappropriate
behavior." Consequentially, Parker's coworkers began to alienate her and her
manager blamed her and derailed her career progress. When Parker
complained to human resources, they failed to stop or even investigate the
rumors, allowed Parker to be the victim of a truly hostile work environment
orchestrated by Pickett, and shortly fired her.
Thankfully, the court astutely identified the gender stereotyping in this case
as "a deeply rooted perception - one that unfortunately still persists
- that generally women, not men, use sex to achieve success." The
court went on to point out the double standard in which "women, but not
men, are susceptible to being labelled as ‘sluts’ or worse,
prostitutes selling their bodies for gain.”
If you are a victim of gender stereotyping in your workplace, please call us at
(404) 487-0922 for a complimentary consultation and information about steps
you can take to protect yourself.
Justice at work is not just our profession, it’s our passion.
www.justiceatwork.com
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