
Summary Judgment Review 

 

Case Name: Anthony v. Georgia Department of Public Safety 

Nature of the Order: Order Adopting Report and Recommendation 

Magistrate Judge: Linda T. Walker 

District Judge: Steven D. Grimberg 

Claims & Outcomes:  

1. Claim: Title VII race discrimination 
a. Outcome: Defendant’s MSJ granted 

Whether R&R Followed: Yes 

For Race/Gender Discrimination Cases: 

 Race of Plaintiff: African American 

 Gender of Plaintiff: N/A 

Long Summary 

The District Court adopted the R&R and granted Defendant’s motion for summary 
judgment.  

Plaintiff filed suit against Defendant for race discrimination pursuant to Title VII and 
alleges that Defendant subjected him to unwarranted investigations and denied him promotions 
based on his race. Defendant moved for summary judgment.   

 On Saturday, August 5, 2017, Plaintiff had a flat tire and could not drive himself to a detail 
he was scheduled to work that morning at Stone Mountain. Around 8:00 a.m., Plaintiff began to 
call other Troopers to look for a ride. Ultimately, Plaintiff contacted SFC Buchanan, his immediate 
post commander, to explain the situation. SFC Buchanan informed Plaintiff that he would send the 
on-call troop car for him. The night before, August 4, 2017, Plaintiff had gone out and had a few 
drinks. On the morning of August 5, 2017, Plaintiff’s Assistant Troop Commander, Lieutenant 
T.J. Jackson, received a verbal, unconfirmed report that Plaintiff might be intoxicated. Plaintiff 
was placed on administrative leave.  

 While Plaintiff established the first three elements of his prima facie case, he failed to offer 
evidence that Defendant treated his comparator more favorably. The Court compared Plaintiff’s 
treatment to a white corporal who also was suspected of being intoxicated while on-call. The 
corporal was placed on administrative leave with pay, just as Plaintiff was. Plaintiff pointed to a 
policy that would require the corporal to be terminated because he had alcohol in his system. While 
the employees were similarly situated, the failure to follow the policy just shows that Defendant 
failed to follow the policy in both instances of employees drinking on the job -- Plaintiff and 



comparator. Also, Plaintiff did not receive any further action against him beyond administrative 
leave, such as demotion or reduction in pay, whereas the white comparator was demoted.  

 Even without a valid comparator, Plaintiff could not prevail at summary judgment because 
Plaintiff could not create a convincing mosaic that would allow a jury to infer intentional 
discrimination. A reasonable jury could not examine the record and find that any decisionmaker 
involved in the actions about which Plaintiff complains was motivated by racially discriminatory 
animus and that Plaintiff offered no evidence that he was not promoted due to instruction to not 
promote him based on his race.   


